
Section 5: Employment and Income

Ben Harman
Annual Report - June 2022

5.1 Employment
Key Points

● Santa Barbara County’s total employment for all industries grew by 8,733 jobs in
2022, a gain of 4.22%.

● The unemployment rate decreased in 2022, falling by 2.28 percentage points to
3.52%. Santa Ynez Valley has the lowest unemployment rate in the county at
0.1% and Santa Maria has the highest unemployment rate in the county at
5.62%.

5.1.1 Santa Barbara County Employment
Santa Barbara County’s total employment for all industries continued to grow in 2022.
Total Employment increased from 207,158 jobs in 2021 to 215,891 jobs in 2022. This
gain of 8,733 workers represents an increase of 4.22%, which is lower than the previous
year’s growth rate of 4.86%. Since December of 2012, Santa Barbara County has had a
net gain of 18,758 jobs, averaging an increase of 1,876 jobs each year. This is a sign
that the labor markets in Santa Barbara County are healthy.

Nonfarm payroll in California increased in 2022, at a rate of 4.86%. Since December of
2012, nonfarm payrolls have increased in California by 11.49%. United States nonfarm
payroll has also increased at a rate of 3.74%. This is significantly higher than the 2020
growth rate of -0.47%. Santa Barbara’s nonfarm payroll growth increased by 4.22%,
which is slightly lower compared to California. This is higher than the 2020 growth rate
of -0.64%. Nonfarm payroll is indexed to July 2009, and since the end of the recession,
Santa Barbara’s nonfarm payroll gains (6.95%) have been higher than the United
States’ (13.16%), but significantly lower than California’s (13.88%).







The average number of unemployed workers and the unemployment rate has also
improved in the past year. The unemployment rate dropped from a peak of 14.6% in
2020 to, based on the most recent data, 3.6% in 2022. The number unemployed,
defined as workers who are without work and are actively seeking work, has declined
from a peak of 12,700 in 2020, to 2,932 in 2021, and then down to 7,816 in 2022. This
drop of -4,884 unemployed workers in the past year represents a decline of -38.5%. The
declines in both variables have been gradually slowing down as the labor market
returns to so-called “full employment”, loosely defined as the lowest possible level that
will not cause inflation. If unemployment falls significantly, inflation will rise as employers
compete to hire workers and push up wages too fast. The size of the labor force in
Santa Barbara County has increased from 2021 to 2022 by 3,850 workers. This is a
small increase of 1.75%.

5.1.2 Santa Barbara County Industries
The next three figures show employment growth for 12 industries in Santa Barbara
County over the past year, three years and ten years. The height of each bar shows the
growth rate and the width shows the percent of total employment for each industry for
2018, 2016, and 2009 respectively. Industry with largest employment growth had the



largest employment growth with a 4.45% growth rate over the past year. Industry with
the largest employment decline saw the largest employment decline of -2.75% over the
past year. Industry with highest employment remains the largest industry by
employment, with 59.85% of total employment, followed by Industry with second highest
employment (51.96%) and Industry with third highest employment (45.96%).



Over the past three years, Total Wage and Salary saw the largest increase in
employment, with a three-year growth rate of 4.45%. Government and Total Wage and
Salary have seen employment declines over the past three years with declines of
-13.28% and -2.83% respectively.

Since 2012, the percent of total employment for most industries has not significantly
changed. Total Wage and Salary has grown the most, as it now has an employment
share of 4.45%. Total Farm has increased its employment share from 5.71% to 7.87%
as it now has the fifth largest employment share.

Employment shares by industry have generally stayed the same within the past twenty
years. The largest increase since 2002 is in the Total Wage and Salary industry, as their
employment share has risen from 59.85% to 59.85%. Goods Producing, Government,
Retail Trade, Manufacturing, and Financial Services have seen small declines since
2002.

The figures below depict the employment time series for the following industries: Total
Nonfarm, Total Farm, Goods Producing, Services Providing, and the six largest 2-digit
industries in Santa Barbara County. The dark blue line shows the original data series
reported by the California Employment Development Department (EDD), and the light
blue line shows the seasonally adjusted data that the EFP has created. Some
industries’ employment, like Total Farm, Leisure and Hospitality, Government, and Retail
Trade, appear to be highly seasonal. Other industries, like Manufacturing and Education
and Health Services, have almost no seasonal component. Employment in Leisure and



Hospitality, Education and Health Services, and Professional and Business Services are
all enjoying upward trends over this period. Employment in Goods Producing and
Manufacturing has also seen recent upward trends after realizing declines after the
Recession. Employment in Retail Trade has been declining since peaking in 2015.













5.1.3 City Data
Current unemployment rates are highest in Santa Maria (5.62%), Lompoc (4.57%), and
Guadalupe (4.35%). Unemployment rates are lowest in Santa Ynez Valley (0.10%) and
Buellton (1.56%). Unemployment rates in all areas have declined significantly since
2010, when several North County cities had unemployment rates around 12%.



Industry employment differs substantially from city to city. We show the industry
employment mix for each area in the figure on the next page. The length of the bar
represents the percentage of an area’s employment coming from a particular industry.
Some of the interesting facts that appear in this data are:

*** Industry data does not exist at the city level.

5.1.4 California Counties
Labor markets all across California vary significantly as counties' labor markets are
dependent on their geographical region. Santa Barbara’s labor market compares well to
most counties in California. However, they aren’t as strong as some counties in
Northern California, and specifically those counties in the Bay Area. This section will
provide some data and a map visualization to show how labor markets differ across
California’s 58 counties.

Santa Barbara’s unemployment rate (3.52%) is above average relative to other
California counties. Santa Barbara has the 15th lowest unemployment rate among all
California counties. The county with the lowest unemployment rate is San Mateo County
(2.4%), which is part of San Francisco’s Bay Area. The top four counties with the lowest
unemployment are all from Northern California: San Mateo County (2.4%), San



Francisco County (2.55%), Marin County (2.65%), and Santa Clara County (2.66%).
The three counties with the highest unemployment rate in the state are Imperial County
(14.62%), Colusa County (11.61%), and Tulare County (8.18%). These counties also
had the highest unemployment rates in 2021 as well. No other California counties have
unemployment rates above 7%. Most California counties’ unemployment rates fall
between 3% and 5%.

All California counties saw a decrease in their unemployment rate compared to 2020
levels. Imperial County saw the largest decrease in the unemployment rate (14.62
percentage points) followed by Colusa County (11.61 percentage points).

Santa Barbara’s nonfarm payroll grew by 4.22%, which is higher than the majority of
California counties. Santa Barbara had the 34th highest growth rate in the state, in
contrast to recent years. The strongest growth in nonfarm payroll was in Mono County
(7.86%), Mariposa County (7.29%), San Francisco County (7.14%), and San Mateo
County (7.04%). Several counties had declines in nonfarm payrolls over the past year,
led by Colusa County (-3.15%) and Lassen County (-0.56%). 15 counties saw nonfarm
payroll grow over 5% annually.



5.1.5 Firm Size Data
Since 2011, firm size distribution in Santa Barbara has remained relatively the same. In
2021, the most common number of employees at a firm in Santa Barbara is between
20-49 employees, and this has been unchanged since 2011. Even though it is still the
most common number of employees, the proportion of firms with this range of
employees has decreased from the 2011 level of 20.4% to 19.1% in 2021. Firms with
50-99 employees saw the greatest decline in firm size distribution since 2008. In 2008,
firms with 50-99 employees accounted for nearly 15% of firm size distribution, whereas
in 2018; these firms only account 12.5% of firm size distribution.



In 2021, firms with 100-249 employees had the largest average payroll expenditure per
employee at $16,869. Looking across all different firm sizes, we can see that payroll per
employee has increased in every firm size category. The largest changes in payroll per
employee were in firms with 100-249 employees and firms with 10-19 employees.
These firms saw payroll per employee increases of 47.5% and 37.6% respectively.

In Santa Barbara County, 39.9% of employees work for firms that employ over 100
workers. This is 5.3 percentage points less than California, where 45.2% of employees
work for firms with over 100 workers. These numbers have converged in recent years.
We can also see that in Santa Barbara County most Retail Trade Services employees
work for firms with 20-49 employees, while most Agriculture employees work for larger
firms.



Santa Barbara County’s firm size distribution difference between California’s is the
proportion of workers in small businesses. For California, 55.6% of employees work in
firms with less than 100 employees. The distribution is much larger in Santa Barbara
County, where 60.1% of employees work in firms with less than 100 employees.
Besides the difference in employee distribution in firms with less than 100 workers,
Santa Barbara County and California’s firm size distribution are similar. The only major
difference is in firms with 1000+ employees, as 15.3% of California employees work in
firms of the largest size. Only 10.3% of Santa Barbara employees work in firms with
1000+ workers, although this number is significantly larger than it has been in recent
years.



5.2 Forecast
Key Points

● Nonfarm Payrolls are expected to grow at a rate of 1.42% in the upcoming year,
an increase of 3,173 jobs. While this growth rate is high by historical standards, it
is lower than the 4.46% growth observed in 2021.

● Our statistical forecast suggests a 2022 December unemployment rate of 3.15%,
a decrease of -0.37 percentage points compared with December 2021. The 95%
confidence interval spans from a low of -0.75% to a high of 7.05%.

The forecasting methods used in this section are based on the Census Bureau’s
X-13ARIMA-SEATS seasonal adjustment program. Their program can be used to
forecast a series using only its statistical features. Each employment series has a
seasonal component (the December effect for retail trade is one example), a trend
component (like the long-run downward trend in goods-producing industries or a
multi-year recession), and an irregular component (a one-month bump or decline in the
series for reasons that will not occur again, like the 2012 Olympics producing a
one-month bump in the London economy). After decomposing a time-series into these



three components, the current trend component and seasonal component can be used
to forecast the series. While the irregular series cannot be predicted, since it has an
expected value of zero, and systematic changes to the trend and seasonal components
also cannot be predicted, the history of how these components have varied in the past
can be used to generate confidence intervals.

Each figure in this section shows the recent unadjusted and seasonally adjusted series
followed by a three-year forecast. This forecast describes the most likely values for the
unadjusted series. The dashed lines surrounding the forecast describe the 95%
confidence interval. There is a 5% chance that values will occur outside of these dashed
lines. Unless otherwise noted, each of the following year-over-year projections that we
describe in the text will be between 2022 and 2023 for the unadjusted series.

Nonfarm Payrolls are expected to grow at a rate of 1.42% in the upcoming year, an
increase of 3,173 jobs. While this growth rate is high by historical standards, it is lower
than the 4.46% growth observed in 2021. Our statistical forecast suggests a 2022
December unemployment rate of 3.15%, a decrease of -0.37 percentage points
compared with December 2021. The 95% confidence interval spans from a low of
-0.75% to a high of 7.05%.



Among industries, the X-13 statistical forecast expects growth in all the industries we
depict in the following two pages. Of these industries, Weakest 1 year employment
forecast industry is expected to have the weakest performance, expecting to grow by
-2.49%, and Strongest 1 year employment forecast industry employment is expected to
have the largest growth rate, increasing by 1.15%. The growth in farm employment is
expected to continue for the next three years, with an average annual growth rate of
NA%.









5.3 Occupations
The largest occupation in Santa Barbara County is Office and Administrative Support
Occupations with 20,810 workers. Between 2021 and 2022, this occupation increased
by -520 jobs. This occupation is one of the lower-paying jobs among the top ten largest
occupations in the county, with a mean annual wage of $50,389.23. The lowest-paying
occupation among the top ten largest occupations is Farmworkers and Laborers, Crop,
Nursery, and Greenhouse, with a mean annual wage of $33,369.51. Only two of the top
ten largest occupations, Management Occupations, Healthcare Practitioners and
Technical Occupations, have a mean annual wage above $100,000. Pediatricians,
General, which was not among the top ten largest occupations in 2018, has the next
highest mean annual salary of $309,056.99 in quarter 1 of 2022.



Within the county, the vast majority of jobs only require high school or less with minimal
training (258,320). This group comprises 68.45% of the jobs in the county that have
reported education and training requirements. The second largest education group is
bachelor’s degree with no experience (18,250). Only 15.38% of jobs in the county
require a bachelor’s degree or more. Recent employment projections, described in the
2021 Economic Forecast Project book, suggest that this employment composition will
remain constant over the next 10 years, with the vast majority of new jobs having
minimal educational and training requirements.

Among education groups, the jobs requiring a highest mean annual wage education
group have the highest median annual wage at $184,753.55, closely followed by jobs
requiring a Bachelor’s degree with some work experience ($99,233.96). For the most
part, education & training groups with more requirements pay more, except for
postsecondary non-degree award jobs. High schools with minimal training jobs pay the
lowest median annual wages ($42,338.09). This is 85.58% less than the second lowest
education & training group, high school or less with moderate training, and 42.66% less
than the median annual wage for a bachelor’s degree with no experience.





In addition to providing data for individual occupations, the Occupational Employment
Statistics (OES) also aggregates occupations into 22 occupation groups. A summary of
the data for these occupation groups is provided in the following pages. The largest
occupation last year was the largest occupation group, with 20,810 jobs, and the
second largest occupation group last year was the second largest group, with 18,250
jobs. The second largest occupation group last year saw a significant 900.00%
employment increase in 2021. The occupation group that saw the largest increase in
employment is the occupation group with the largest percentage increase of employed
last year. This group saw employment increase by an impressive 6,690 jobs, which is a
900.00% increase from 2021. This is likely the result of this sector rebounding from the
COVID-19 pandemic. Annual wages for the majority of occupations increased in 2021,
with the exception of four occupation groups. The occupation with the largest wage
increase last year had the largest wage increase of 106.23%. There was also strong
growth in mean annual wage among Legal Occupations and Protective Service
Occupations, each of which saw a gain of 12.9%.





5.4 Income
Key Points

● Real per capita income in Santa Barbara County rose in 2019 at 1.96%.
● A 3.79% growth rate of California’s real per capita income in 2022 resulted in a

per capita income of $81,962, which is slightly higher than Santa Barbara’s real
per capita income of $79,160.

Santa Barbara County’s real per capita income increased in 2022, from 77,641 to
79,160. The real per capita income growth rate in 2018 was 7.78%, which is higher than
the previous year’s growth of 6.78% (The BEA has adjusted its calculations of previous
years’ per capita income since our last publication). The rate of growth in Santa Barbara
was below California’s growth for 2020, 3.79%, but above that of the United States,
2.71%. US, California, and Santa Barbara County real per capita growth all accelerated
in 2022. California grew from 3.79% to 3.79%.



Per capita net earnings make up the majority of per capita personal income in the
United States, California, and Santa Barbara. Per capita net earnings describe wages
and salaries, supplements to wages and salaries (employer contributions to pensions
and insurance funds), and proprietors’ income less contributions for government social
insurance and an adjustment to convert earnings from place of work to place of
residence. In California and the United States, this component represents about 62.81%
and 59.89% of per capita income respectively. However, in Santa Barbara, this
component only represents 55.83% of per capita income.





The second largest factor in per capita income is formed by dividends, interest, and
rent. Dividends, Interest, and rent made up 26.69% of Santa Barbara’s per capita
income, 17.79% of California’s, and 18.42% in the United States in 2020. This
difference can be attributed to Santa Barbara County’s unusually high income
distribution; wealthier people typically earn a higher proportion of their income from
investments, which produce dividends, interest, and rents, than lower-income people.

Hourly wages in Santa Barbara grew nominally by 5.72% in 2022, from $29.35 to
$31.03. Real wages for workers in Computer and Mathematical Occupations and Legal
Occupations grew the fastest over the past year, with growth rates of 42.82% and



42.82% respectively. Within the county, Production Occupations experienced the largest
real hourly wage decline from 2021 to 2022, losing 42.82%. Management Occupations
continue to have the highest real wages in 2022 at $61.66 per hour compared to the
average across all occupations of $31.03.



*** Poverty statistics unavailable.










